December 2017
E-balloting – Final report on e-balloting
for the purpose of ballots on industrial
action will be laid before Parliament.

Summer 2017
Abolition of Employment Tribunal fees –
On 26 July 2017 the Supreme Court ruled
that Employment Tribunal fees introduced
in 2013 were unlawful.
Dress Codes – Government Equalities Office,
ACAS and Health and Safety Executive to
publish guidance on how discrimination and
health and safety laws apply to workplace
dress codes.

By 2018
Shared Parental Leave –
to be extended to working
grandparents.
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2019

Data protection – General Data
Protection Regulation (GDPR)
replaces the Data Protection Act
1998. It introduces potential
sanction for breaches of data
protection law.

Review of Early ACAS
Conciliation – The process
which all potential claimants
must enter into before being
able to lodge a claim at an
Employment Tribunal.
Flexible working review.

October 2017
Parental Bereavement Bill –
Second reading of the bill which
offers statutory paid leave to
bereaved employed parents.

September 2017
Uber case Appeal – Two Uber drivers were
found to have workers’ rights rather than being
self-employed. Case to be heard at Employment
Appeal Tribunal on 27 – 28 September.
Childcare entitlement – The provision of free
childcare is extended to 30 hrs per week for
eligible parents of children aged 3 and
4 years old.

By end of
March 2018
Gender pay gap – First
gender pay gap report
to be published (public
sector).

April 2018
Childcare voucher schemes – the schemes
to be closed to new entries.
Termination payments tax – simplification
of tax and national insurance contributions
(NICs) on termination payments. Employers’
NICs payable on termination payments
over £30,000.
Gender pay gap – first gender pay gap
reports to be published by 4 April
(private sector).

Watch this space!
• Closed Recruitment – In 2016 the Government
sought views on the proposal that all public
sector employees are to publish information on
levels of internal – only recruitment used within
their organisation; a cap on the proportion of
roles recruited only internally and a general ban
on all internal – only recruitment. A response
is yet to be published.
• Exit payment cap and clawback provisions –
This will require employees leaving the public
sector to repay some or all of the payment if
they return to public sector employment within
12 months. The Regulation is yet to be laid
before Parliament.
• £95,000 cap on exit payments that will come
into force by secondary legislation on dates
to be announced.
• Brexit – Implications on employment law
following the triggering of Article 50.
• ‘Plumbers’ case’ – Court of Appeal upheld
the decisions of the Employment Tribunal and
Employment Appeal Tribunal that a plumber
is a worker and not self-employed. Application
for appeal to the Supreme Court is
currently pending.

Please go to elslegal.org for more information
on these topics. If you would like additional
information please let us know.
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Our specialist employment team provide
practical advice that helps you every step of the
way. We organise training, workshops and legal
updates so you can tackle any challenge ahead.
The timeline does not cover all employment
developments.
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